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Ref. No.StCB/Ho/Estt./ Misc-4t&zll 12.3*4 lzozz-z+ Dated :21February, 2024

Head office order No.28Dl2023-24
(Promotion Orders)

On the recommendations of the Selecting Authority/DPC of the Bank made in its
meeting held on 01.02.2024, approval of BoDs vide resolution No, 40(4) dated
06.02.2024 and subsequent approval by the Registrar Cooperative Societies, H.P, vide
Ietter No. 5-234199-Coop.(C&M)-X dated 16.02.2024 under Rule 56(3) of H,P.

Cooperative Socletles, Rules t97t; the Management of the Bank is pleased to issue
promotion orders of the following Peons to the post of Junior Clerk in the corresponding
pay matrix/level as applicable, with immedlate effect, in the order given below. On
promotion they are posted at Branch/Office/Section mentioned against their names:-

S
No.

Name PF No. Present Place of
Posting

New Place of
Posting

1 Sh. Narpat Kumar 7822 BO Malokhar BO Nerwa
2 Sh. Illam Deen 7720 BO Kaulanwala Toba BO Maraoq
3 Sh. Dev Raj 7928 BO Sarkaqhat BO Taklech
4 Sh. Satish Kumar 1908 BO Sajaopiplu BO Deorl Khaneti
5 Sh. Prittam Sinqh t7t4 EC Med, Coll, Nerchowk BO Mooranq

The promotion to the higher grade is on officiating basis and they shall remain on
probation on the promoted post for a period of two years in terms of Rule No. 7 (i) read
with Rule No.18 of HPSCB Employees (Terms of Employment and Working Conditions)
Rules, 1.979. They shall be entitled for the benefits of promotion from the date of
joining in the promoted grade.

The District Managers/in-charges/Branch Managers shall ensure timely relievlng of all
the aforementroned employees (wherever applicable) enabling them to join at their new
place of posting r.,,lthin seven days from the date of issuance of this order. The
employees will be entitled for TTA/DA/JT (wherever applicable) as admissible under
Bank's Service Rules. However, they will first join duties at new place of posting and
may avail joining tlme later.

Further, for fixatlon of pay in the promoted grade, the employees may exercise option
r',,ithin a period of 30 days from the issue of these orders in terms of FRSR-2Z(C), tf
trey desire so, Ho\,,,ever, it may be noted that in case option is exerclsed by some

;unior and he/she starts drawing more pay than them, the benefit of step up at par with
junior will not be admisslble.

In case the above eirployees fail to joln ln the promoted grade within the stipulated
time as given abor,'e, the promotion shall be treated as forfeited and such employee
shall have no right to claim benefits of promotion / seniority I pay fixation etc. against



his i her.juniors and his I her name will not be considered for promotion again at least
for one year.

-:1L
Managing'Director

Copy for informatlon and necessary action to:-
1. The employees concerned,
2. The General Managers at Head office.
3, The DMs/BMs/ln-charges concerned.
4. The Senlor Manager Bills at Head Offlce.
5. The PS to Chairman for kind information of Authority.
6, Head Office Order Book/Personal flles of employees concerned.
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Managing Director


